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1 PREAMBLE
This AGREEMENT is made and entered into by and between the AMHERST
CENTRAL SCHOOL DISTRICT, herein referred to as the District, and the
AMHERST ADMINISTRATORS ASSOCIATION, herein referred to as the
Association, and states the position of the District and Association with respect to
rights, salaries, fringe benefits and other working conditions.
2 GENERAL PROVISIONS
2.1 Recognition
The District recognizes the Association as the exclusive collective
negotiations representative of employees in the following negotiation unit:
2.1.1 Building Level Principals
2.1.2 Building Level Assistant Principals
2.1.3 District Level positions of:
2.1.3.1 Director of Curriculum and Staff Development
2.1.3.2 Director of Special Education and Pupil Personnel Services
2.1.3.3 Director of Health, Physical Education and Athletics
2.1.4 The District Level positions of Superintendent of Schools and
Assistant Superintendent are excluded from the Association.
2.2 Definitions
2.2.1 "Board" means the Board of Education of the Amherst Central
School District.
2.2.2 "Superintendent" means the person appointed by the Board toserve
on a regular or acting basis as the Superintendent of Schools.
2.2.3 "Administrator" means the members of the Association recognized
in this Agreement.
2.2.4 "Agreement" means this Agreement, and includes all appendices
and amendments to the Agreement.
2.3 Duration
The term of this Agreement begins at 12:01 a.m. on July 1, 1998, and ends
at midnight on June 30, 2002.
2.4 Notice Prior to Abolishment of Position
The District will give at least thirty (30) calendar days of notice, if a
position is abolished effective June 30. Sixty (60) days minimum notice
will be given if a position is abolished at any other time. An administrator
resigning will give the same notice to the District.
2.4.1 If an administrator is excessed due to the position being abolished,
and (s)he has been provided health/dental/vision care insurance by
the District, then such insurance shall be continued at the same
level provided immediately prior to the termination for a period of
twelve (12) months from the date of termination, or until the
commencement of new employment, whichever occurs first. An
administrator who is excessed and fails to secure new employment
within twelve (12) months may enroll at his/her own expense in the
District's health insurance program, provided the premiums are
paid in advance.
3 INSURANCE
3.1 Traditional Blue Cross/Blue Shield
Any employee desiring traditional Blue Cross and Blue Shield medical
insurance coverage (along with the District's self-insured major medical
plan) will pay ten percent (10%) of the cost of said coverage and the
District will pay ninety percent (90%) of the cost of said coverage. The
basic medical coverage provided is as follows:
BC/BS Hospital (Standard 42/43)
Rider
8
41
Description
Dependents to age 23
Inpatient Treatment of Alcoholism
and Substance Abuse
Hospital Cosmetic Surgery
Hospital Waiver of Waiting
Out-of-Area Hospital Benefit
45
47
48
2
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3.3
3.4
3.5
BC/BS Medical/Surgical (Select 60/61)
Rider
4
8
21
45
47
48
Description
Outpatient Emergency Care
Dependents to age 23
Psychiatric Care
Medical Cosmetic Surgery
Medical Waiver of Waiting
Out-of-Area Medical Benefit
The drug rider co-pay shall be $5.00.
Coverage under the District's self-insured Basic Medical Plan and Major
Medical Plan will be made available and paid at ninety percent (90%)
District expense, with the employee responsible for payment often (10%)
percent of cost of premium.
3.1 Prescription co-pay on the District's self-insured plan drug co-payment
rider shall be five ($5.00) dollars.
3.2 Health Maintenance Organization (HMO)
Coverage will be made available and paid at ninety (90%) percent District
expense, with the employee responsible for payment often (10%) percent
of cost of premium.
Prescription co-pay on the Health Maintenance Organization (HMO) drug
co-payment rider shall be five ($5.00) dollars.
Dental Plan
A self-insured dental plan will be provided for all administrators covered
by this Agreement. The District will contribute ninety (90%) percent of
the total cost of the premium, with the individual employee contributing
ten (10%) percent of the cost of the premium through payroll deduction.
Vision Plan
A self-insured vision care plan will be provided for all administrators
covered by this Agreement. The District will contribute ninety (90%)
percent of the total cost of the premium and the individual employee will
contribute ten (10%) percent of the cost of the premium through payroll
deduction.
Life Insurance
The District will provide a one hundred (100%) percent
paid group life insurance of fifty thousand ($50,000) dollars per
administrator.
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3.8
3.9
3.6 No Duplicate Coverage
No overlapping types of medical/dental/vision insurance shall be
permitted. This includes family coverage medical insurance or health
maintenance organization (HMO), dental or vision insurance available
through the employment of the spouse of an administrator covered by this
Agreement. The administrator must choose between coverage provided
under this agreement and the coverage available through a spouse. The
intent is for only one employer to be charged for any part of the family's
medical insurance(s).
3.7 Eligibility
When making application for coverage, and annually thereafter, the
administrator will declare in writing his/her eligibility for hospitalization,
medical, dental, and vision coverage. The above information must be filed
annually by June 15 on a form (Appendix B) distributed by June 1 from
the Payroll/Insurance Office. Employees not filing the required
information on time shall be eligible for insurance coverage on a personal
basis only, payable monthly in advance, until such information is filed. A
change in marital/employment status, resulting in a requested change in
insurance coverage, will be a permitted exception to the time
considerations given above.
Employees Not Enrolled
3.8.1 Active Administrators not enrolled in the group health insurance
offered by the District under this agreement will receive a $1000
cash payment each year that they do not carry insurance through
the District. The timing of the cash payment, and the number of
installments, shall be at the District's discretion, so long as the
total cash payment is received before the close of the District's
fiscal year (June 30). The $1000 cash payment will be prorated for
any administrator who is required to add or drop insurances during
the year.
3.8.2 Active administrators not enrolled in the group vision and group
dental insurance offered by the District will receive a $500 cash
payment, under the terms stated in 3.8.1. above.
Contract Year
The contract year for hospitalization/medical, dental and vision coverage
shall be September 1 through August 31.
4
4 HOLIDAYSAND VACATION
All administrators covered by this Agreement are considered twelve (12) month
employees. Notwithstanding the above, all administrators covered by this
agreement shall be entitled to:
4.1 Holidays
Fourteen (14) holidays, including all legal holidays.
4.2 Recess Days
During the period when school is in session according to the applicable
school district calendar, those days when school is not open (Winter
recess/Spring recess), with prior approval of the Superintendent, which
will be given if workload is current and no special needs exist. Except as
otherwise provided in this Agreement, all administrators will be expected
to report to work on all teacher attendance days identified in the school
calendar approved by the Board of Education for each year of this
Agreement.
4.3 Vacation
Twenty (20) working days throughout the school year except the first two
weeks after school closes and two weeks before school opens in
September, unless special arrangements are made in writing with the
Superintendent of Schools.
4.3.1 Administrators hired after July of a year shall have vacation
allotment prorated at a rate of 1/12 of the annual days specified in
Article 4.3 per month worked. A month shall be counted only if
the administrator was paid for one-half or more of the working
days in the initial month of employment.
4.3.2 A maximum of ten (10) vacation days may be carried over to the
next school year. The Superintendent of Schools, upon written
request of an administrator, may, in his/her discretion, permit an
administrator to carry over more than ten (10) unused vacation
days if special circumstances warrant. Administrators are
requested to schedule vacation time on the Vacation Intent form
annually. Such schedule days should be used insofar as reasonably
possible. Exceptions to the schedule must be approved by the
Superintendent. The Superintendent may only change scheduled
and approved summer vacation days by mutual agreement with the
administrator, unless an emergency occurs requiring the presence
of the administrator.
4.3.3 Administrators are not entitled to be paid for unused vacation days,
except upon separation from employment, as specified in Article
4.4 below.
5
54.4 Accrued Vacation Days
Payment of accrued vacation days upon separation from the District shall
be paid at the rate of 1I240th of the annual salary per day to the last month
during which the employee was paid for one-half or more of the working
days in that month.
LEA VES
5.1 Leave with Pay
5.1.1 Annual Health Leave
5.1.1.1 Amount
Full-time administrators of the District shall be credited
with a maximUm of eighteen (18) days Annual Health
Leave as of their first workday (July 1). Regular full-time
administrators who start their employment with the District
on or after August, shall be granted Annual Health Leave at
the rate of 1.5 Health leave days for each month of service
during the school year, up to a maximum of eighteen (18)
days which will be credited to the administrator on the
administrator's first workday.
5.1.1.2 Accumulation
Any unused Annual Health Leave may accumulate to two
hundred fifty (250) days.
5.1.1.3 Purpose
Annual and Accumulated Health Leave will be charged
only for absence for dental, vision, and diagnostic services,
and the personal illness of the administrator, or his/her
immediately family.
5.1.2 Extended Health Leave
Full-time and regular part-time administrators with at least a half-
time (0.5) schedule will be entitled to Extended Health Leave for
extended absences from work due to disabling illness or injury.
5.1.2.1 Bank
There is established an Extended Health Leave "Bank" for
administrators. Whenever the number of days in the Bank
is drawn down below ninety-five (95) days, every
administrator will be assessed one (1) day Health Leave
and the District will contribute an equal number of days to
the Bank. Administrators who received more than the
"lifetime" benefit, defined herein, shall not be assessed, but
probationers are subject to the assessment.
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5.1.2.2 Lifetime Benefit
The maximum Extended Health Leave benefit to which any
administrator may be entitled during his/her total period( s)
of employment with the District is two hundred seventy-
five (275) days. Of this number, a maximum number of
two hundred (200) days shall be at full pay and seventy-
five (75) days shall be at seventy-five percent (75%) of full
pay. However, a probationary administrator shall be
entitled to no more than thirty (30) days Extended Health
Leave for the term of the probationary period. An eligible
part-time administrator wiH be allowed a cumulative
maximum of thirty (30) days Extended Health Leave as a
part-time employee.
5.1.2.3 Qualifications
Non-probationary employees must first have twenty (20)
Accrued and Annual Health Leave days before they
become eligible for participation in this program. This
condition applies only to administrators hired on or after
February 1, 1983. Before any extended Health Leave days
are payable from the Bank to any administrator, the
administrator must have exhausted all of the administrator's
Annual and Accrued Health and Personal Leave. The
Extended Health leave days will be granted in appropriate
blocks. Extended Health Leave shaIl not be granted
beyond the period of an administrator's term of
employment.
5.1.2.4 Health Examination
The District may require an administrator who utilizes
Extended Health Leave Benefits to submit to an
examination or examinations by a physician which it
designates. The opinion of that physician (or those
physicians) shaH determine any questions as to whether the
administrator is able to perform his/her duties.
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5.1.4
5.1.5
5.1.3 Personal and Emergency Leave
5.1.3.1 Amount
All full-time administrators shall be granted four (4) days
personal leave per year, without loss of payor deduction
from any other leave benefit. Two (2) days of personal
leave will be allowed each year for regular part-time
administrators with an assignment of half-time (0.5) or
more. Personal business is defined as any essential
business which cannot be conducted after school or during
weekends or vacation periods, or an emergency over which
the administrator has no control, which requires the
administrator's immediate attention.
5.1.3.2 Approval
Notification of such leave shall be given by the
administrator as far in advance as possible. Personal Leave
days occurring on the last day of school before a holiday, or
the first day immediately following a holiday, require prior
approval by the Superintendent. When requesting personal
leave, except for the day before or after a vacation, the
administrator need only give "Personal" as the reason for
absence.
5.1.3.3 Accumulation
Personal leave days remaining at the end of each academic
year shall be added to the administrator's accumulated
Health Leave, not to exceed, when added to Accumulated
Health Leave days under other provisions of this contract,
the total number of two hundred fifty (250) days.
Religious Holidays
Upon application through the Superintendent, the Board shall grant
leave of absence, with pay, for not more than two (2) days in any
one (1) school year, for those full-time or regular part-time
administrators who are prevented from working due to their
religious obligations.
Unable to Report Due to Weather
If an administrator is unable to report to work because of severe
weather conditions in the area in which the administrator resides,
the absence may be taken as a personal leave day, provided the
administrator has accumulated sufficient personal leave days
against which the absence is to be charged.
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5.1.6 School Closing
When a school within the District is closed as a result of severe
weather or other emergency conditions, unless administrators are
notified to report to work, administrators assigned to the affected
school will not be required to report to the school and absences
occasioned thereby will not be charged against the administrator's
health or personal leave accounts. No administrator shall be
required to work on days when district schools are closed due to
weather unless an emergency exists necessitating his/her presence.
5.1.7 Leave for Death in the Immediate Family
Up to five (5) days leave with pay shall be provided for full-time
and regular part-time administrators in the event of each death of a
member of the administrator's immediate family, or each death of
a member of the immediate family of the administrator's spouse.
"Immediate Family" means: spouse, child, parent, brother, sister,
parent of spouse, brother-in-law, sister-in-law, grandchild,
grandparent; also, any relative residing permanently in the
administrator's household.
5.1.8 Court Leave
5.1.8.1 Payment
Any regular, full-time administrator shall be entitled to
leave, without loss of pay, by reason of a summons for jury
service, or a subpoena as a witness in a court action in
which the administrator is not a party. Any court fee paid
shall be retained by the employee.
5.1.8.2 Notification
Promptly, upon receipt by the administrator of a notice or
summons for jury duty, the same shall be submitted to the
Superintendent. The administrator will not oppose or
interfere with any attempt by the Superintendent to have the
administrator excused from jury duty during the school
year. Court Leave is not deductible from Personal Leave.
5.1.9 Military Leave
Leaves of absence for military service shall be granted in
accordance with Sections 242 and 243 of the Military Law of the
State of New York. Employees entitled to study under the GI Bill
of Rights shall be granted leave for full-time study as set forth by
the GI Bill of Rights.
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5.2
5.1.10 Occupational Injury
Any administrator who suffers an injury covered by Workers
Compensation benefits and from whom Workers Compensation
benefits are paid to compensate for lost wages, shall have the
administrator's Accumulated Health Leave account restored with
that number of whole days which is equal to the amount of
Workers Compensation benefits received by the District divided by
the administrator's gross daily rate of compensation.
5.1.11 Sabbatical Leave
5.1.11.1EligibiJity
Fully-certified full-time personnel who have completed no
fewer than seven (7) consecutive years of full-time service
in the District shall be eligible for sabbatical leave, to
prepare for improved service in the schools of the District.
The number of leaves granted in any year will be limited to
two (2). The guidelines and procedure for selecting and
granting leaves will be made available to the Association.
(See Appendix A).
5.1.11.2Payment
An administrator who has been granted a sabbatical leave
for study or travel shall receive the full rate of pay if for a
half (112) year, or half (l/2) rate if for a full year. It shall be
payable on the same dates as active administrators are paid.
5.1.12 Medical Verification
After an absence of five (5) or more consecutive calendar days due
to personal illness or disability, the District can require written
confirmation from a physician that the administrator was prevented
from working for that reason.
Leave Without Pay
5.2.1 Illness of Long Duration
5.2.1.1 Leave
Any full-time or re~ular part-time administrator whose
personal illness extends beyond the accumulated Health
Leave and Extended Health leave may be granted a leave of
absence without pay for such time as is necessary for
complete recovery from such illness, not to exceed one (1)
year. During this period, the District shall continue
payment of existing insurance plans for the benefit of the
administrator.
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5.2.1.2 Physician Statement on Return
An administrator returning to duty after such leave must
present a statement from the administrator's physician
certifying as to the fitness of the administrator to return to
duties, and the District may also require the administrator
to submit to an examination by a physician which it
designates.
5.2.1.3 Time of Return
An administrator planning to return on the opening day of
the next semester shaH notify the Superintendent of this
intent no later than May 1 or October 1, if possible.
5.2.2 Child Care Leave
5.2.2.1 Eligibility
Child Care Leave without pay shall be granted for up to
two (2) years to a full-time or regular part-time
administrator who gives birth to or adopts a child. Either
the mother or the father (but not both) of the newborn or
adopted child is entitled to apply for this leave. The
administrator will be eligible for Child Care Leave in
connection with each such birth or adoption unless the
administrator was on Child Care or Extended Child Care
Leave for any part of the full semester preceding the
proposed start of the Child Care Leave.
5.2.2.2 Extension
If the administrator becomes pregnant or adopts a child
during the Child Care leave, the leave in 5.2.2.1 will be
extended for up to one (I) full year upon the
administrator's request.
5.2.2.3 Return to Work
The Child Care Leave application will specify the
beginning of the semester when the administrator will
resume active service. If the two (2) year or shorter
requested period ends on or prior to November 15 or April
15, active service will resume at the start of that semester.
If the two (2) year or shorter requested period ends after
these dates, active service will resume at the start of the
following semester. Alternative return dates can be
mutually arranged between the administrator and the
Superintendent.
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5.3
5.2.2.4 Notification
To be reinstated, the administrator shall notify the
Superintendent in writing prior to June 1 or prior to
November 1 of the administrator's intention to return to
active service. Failure to return to active service at the end
of the Child Care Leave or Extended Child Care Leave,
shall constitute an automatic resignation.
5.2.3 Extended Leaves
5.2.3.1 Association Activities
One (1) administrator designated by the Association will,
upon request, be granted a leave of absence for up to one
(1) year without pay for the purpose of engaging in
Association (local, county, state or national) activities.
5.2.3.2 Educational Activities
Fully-certified personnel who have completed not fewer
than five (5) consecutive years of full time service in the
District shall be eligible for leave of absence of up to one
(1) year, without pay, to participate in state, national, or
international educational programs (such as Peace Corps,
VISTA, Teacher Corps, etc.). Such application for leave
shall be made no later than January I.
5.2.3.3 Other Activities
Upon request, an administrator may be granted an unpaid
leave of absence, not to exceed one (1) year, for the purpose
of educational travel, graduate study or personal reasons,
which require hislher absence for an extended period of
time. The administrator's request will not be unreasonably
denied.
5.2.3.4 Return
Upon return to the District, personnel on extended leave
approved under Sections 5.2.3.1 and 5.2.3.2 shall be
entitled to the same privileges of advancement on the salary
schedule as though such employee had been employed full
time.
Exceptional Leaves
The Board may grant an extension of any of the leaves of absence defined
above to an administrator who desires leave for a personal need or
educational program not heretofore provided for by the aforementioned
leaves.
12
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6.3
RETIREMENT BENEFIT
6.1 Purpose and Intent
It is the purpose of this Article to provide benefits based on a voluntary
election to retire. The following represents the intent of the parties and
may be modified in conformity with such intent where necessary to
accomplish said purposes in conformity with law.
6.2 General Requirements
Administrators shall give written notice of their election to retire to the
Board no later than February IS of the school year in which they retire and
shall actually retire.
Group Health Benefits
All of the contractual group health benefits (or their equivalent) offered to
Administrators who are members of the bargaining unit shall be offered to
retired Administrators, no longer members of the bargaining unit, who
retire from the District's employment during the length of this Agreement.
The District shall pay the same portion of the premiums for those
contractual health benefits for the retiree, at the same level as are provided
under the Agreement in effect at the beginning of each school year the
benefit is received, for the particular period described in Section 6.3. I
below.
6.3.1 Qualifications
6.3.1.1 The benefit will be provided for the retiree between the first
eligibility to retire under the New York State Retirement
Systems and age sixty-five (65). An Administrator may not
collect more than ten (lO) years of Medical benefits paid at
District expense.
Note: Should the eligibility for Medicare increase beyond
age 65 during the term of this Agreement, the District will
amend its benefit program to be in compliance with Social
Security Rules and Regulations.
6.3.1.2 The retiree must have completed at least ten (10) years of
service to the District prior to retirement.
6.3.1.3 The retiree must retire after July 1, 1998 and on or before
July 1, 2002.
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6.4 Retirement Award
All those administrators specified in Section 6.3, who retire under the New
York State Retirement System with at least ten (10) years of service in the
District, and who reach first eligibility as described above, between
September 1 and August 31 of that year, who elect to retire July 1 of that
year, shall receive a monetary award based on the number of unused health
leave days (not to exceed 210) rnultiplied by $85. Payment of the
retirement award shall be made only after an administrator actually retires
and such payment will be made within sixty (60) days after July I in the
year of retirement, unless mutually agreed upon by the District and the
administrator.
6.4.1 Insurance Coverage
An administrator, who at the time of retirement is ineligible for a
District health insurance plan due to coverage by spouse's plan,
may apply at a later date to enroll in the District plan which was in
effect at the time of the administrator's retirement, providing Blue
Cross/Blue Shield does not change its current company policy.
This policy as it applies to Amherst Administrators is:
6.4.1.1 If an administrator's spouse has health coverage with a
carrier different from the District health insurance plan and
the Administrator wishes to enroll in the Amherst health
plan, the Administrator may elect to join the Amherst group
only if the Administrator's spouse discontinues coverage
and only on September I of each year.
6.4.1.2 If an Administrator's spouse has health insurance coverage
and the Administrator elects to transfer from spouse's
group to the Amherst group, this can be done at any time.
6.4.1.3 If an Administrator's spouse has health coverage with a
carrier different from Amherst and an emergency occurs
(death, loss of job, etc.) whereby coverage is lost, the
Administrator may enroll in the Amherst group on the first
due date of the premium following receipt of the
application.
6.4.1.4 An Administrator may not collect more than ten (10) years
of Medical benefits paid at District expense at the
negotiated contributory premium.
14
77.3
6.4.2 Enrollment After Age 65
Retirees or spouses of retirees after age 65 may enroll, at their own
expense, in the District Health, Dental and Vision programs,
provided the full premiums therefore are paid promptly to the
District in advance.
6.4.3 Disability Retirement.
Administrators who retire before the age of 55 because of a medical
disability may continue, at their own expense, in the District's
Health, Dental and Vision insurance programs, provided the full
premiums therefore are paid promptly to the District, in advance.
6.4.4 Payment of Award.
Payment of the retirement award shall be made only after an
Administrator actually retires and such payment will be made within
sixty (60) days after July I.
6.5 Retirees Who Elect No Medical Coverage
An Administrator who is eligible for a retirement award shall have the
option of one thousand five hundred dollars ($ I ,500) for each full year, prior
to Medicare eligibility, during which he/she does not avail himself/herself of
the health care provisions of the Agreement, as outlined in Article 6.3 above.
Such an award will be paid annually not to exceed ten years. Such a
decision shall be made annually during the open enrollment period.
SALARY
7.1 Salary Schedule
The administrative salary schedules are listed in Appendix C.
7.2 Salary Increases
Administrators hired during the term of this agreement shall receive in
subsequent years the same dollar increase as administrators in similar
positions in the unit. The exception to this will be 7.3 below.
Advancement On Salary Schedule
For the purpose of determining advancement on the salary schedule from
one year to the ensuing year, a year of service is defined as completion of
at least one (1) full semester. The beginning and ending dates of a
semester shall be as stated in the Board-adopted school calendar. Newly
hired full-time administrators will be advanced only if at least one (1) full
semester of full-time administrative service is completed. If an
administrator serves less than one full semester, the dollar increase will be
prorated based upon the remaining days of work from the return date
through June 30.
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7.4 Tenure Adjustment
Any non-tenured administrator who receives tenure shall be entitled to a
tenure adjustment of one thousand dollars ($1000) to salary which shall be
adjusted at the beginning of the school year following the school year in
which tenure is granted.
7.S Longevity Adjustment
Administrators who achieve five, ten, fifteen, twenty or twenty-five years
of service with the District, shall receive a longevity adjustment of $1000
per salary at the next anniversary of 5, 10, 15, 20 or 25 years. This
adjustment shall not be retroactive and shall affect the administrator at the
next anniversary of 5, 10, 15, 20 or 25 years.
7.6 Professional Dues Adjustment
The District shall pay an individual administrator's dues not to exceed two
hundred fifty ($250.00) dollars per year to local, state, or national
professional associations.
8 STIPULATION
It is agreed by and between the parties that any provision of this Agreement
requiring legislative action to permit its implementation by amendment of law or
by providing the additional funds thereof shall not become effective until the
appropriate legislative body has given approval.
FOR THE DISTRICT FOR THE ASSOCIATION
/] ( " i./? ~ t(f'-, AL.t.t.-
~ J.ft ~.
~~
PresidentBoard President
(...
~L/L ICft;
I I IDated
/ /-;,t/rf
Dated
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APPENDIX A
SABBATICAL LEAVE
Guidelines and Procedures
Fully-certified professional employees who have completed not fewer than seven (7)
consecutive years of service in the District shall be eligible for sabbatical leave, to
prepare for improved service in the schools of the District.
Leaves will be granted for:
I. Special Study
2. Approved travel
3. Independent study or research
4. A combination of any of the above
Applications:
Each applicant shall complete a Sabbatical Leave Request Summary Form. This
form and a letter of application must be submitted to the Superintendent by
January I preceding the year in which the leave is desired. Such application shall
state the purposes for which leave is sought, the plans for achieving them, and the
manner in which the schools of the District will be benefited. If for study, the
college shall be named and the courses to be taken enumerated. A planned
program of travel may be substituted for study or research during leave granted at
half-salary.
The application and recommendations shall be submitted to the Board by the
superintendent. The Board shall have full discretionary power to grant or deny all
sabbatical leaves.
Conditions:
In granting leaves, first consideration will be given to those sabbatical leave
plans which involve greatest self-improvement and greatest benefit to the
school system. Availability of suitable substitutes and the service seniority of
applicants will also be considered.
2 Candidates obligate themselves to return to the service of the school system
for a period of one (I) year subsequent to the expiration of the leave of
absence, or refund all money paid to them - unless otherwise determined by
the Board.
3 No leave will be granted to anyone who will be eligible for retirement within
the school year immediately following the expiration of such leave.
4 No employee on leave with pay shall engage in study or training for a
profession other than teaching; nor shall such an employee engage in
remunerative employment without the written consent of the Board.
5 The candidate must express the willingness to report in writing concerning
his/her progress at such times as the Board may determine.
Duration:
Leave may be granted for the period of one (1) or one-half (1/2) school year as may be
mutually agreed upon in advance. Leaves shall start at the beginning of the term for
which they were granted and the employee shall not be eligible to return until the
expiration of the leave, unless otherwise ordered by the Board. Leaves which may cease
to serve the purposes for which they were granted or the conditions of which may fall into
default, may be terminated by the Board and payments may be discontinued.
Rights and orivileges:
After return, the administrator shall be entitled to the same privileges of advancement on
the (ensuing year) salary schedule as if he/she had been employed full time. The
employee shall have the same right to continue in their former or equivalent position as
they would have had they not taken leave. Rights under the New York State Teacher's
Retirement System shall not be impaired by any action of the Board as a result of such
leave.
APPENDIX B
INSURANCE INFORMATION
I. You have the following coverage through the Amherst Central School District:
BC/BS & NOY A Med & MM Community Blue/ HealthCare Plan!
MM OR OR Advantage OR Choice Care
Single: Single: Single: Single:
Family: Family: Family: Family:
None: None: None: None:
OR
Independent
Health
Single:
Family:
None:
Dental Coverage Vision Care
AND AND
Single:
Family:
None:
Single:
Family:
None:
ll.
From:
I would like to (change) (add) (drop) coverage as (ollows:
To:
You will receive an application to change/add from the lnsurancc/Payroll Office to be completed and returned to
the Insurance/Payroll Office, 836-3000, ext. 5296 (for an effective date of Sept. I).
III. Part In MUST be completed annually.
Name(s) and birthdate(s)of all dependentchildren:
Name Birthdate
(F)ull or (P)art
Student Status
Spouse's Name: Birthdate:
Spouse's Employer:
Spouse is: Not employed: Retired:
Medical
carrier.
Dental Yision_ insurance is provided by the employer or by private insurance
I authorize the District and its representatives to investigate and confirm the representation made herein,
and I certify that my family is not covered by any other family health insurance plans. I realize tbat it is my
responsibility to inform the District immediately as to any changes in my family's insurance coverages, and
that I will be liable for repayment to the District for all premiums paid from the date of double coverage.
If you fail to return this form by June 15th your coverage with the District may be canceled.
Signature Date:
1998-1999 1999-2000 2000-2001 2001-2002
CAIOLA $66,976 (5) $69,985 $72,085 $73,527
CALANDRA $61,000 $62,830 $64,715 $66,009
CALABRESE $85,467 $88,031 $90,672 (15) $93,486
KARMAZIN $78,208 (T) $81,554 $84,001 (5) $86,681
KLEIN $86,008 (T) $89,558 $~2,276 $94,121
MAROTTO $80,392 (5) $83,804 $86,3 18 $88,044
O'CONNOR $73,923 $76,141 $78,425 (10) $79,993
PODGORSKI $102,762 $105,845 $109,021 $111,201
RICCIO $76,778 $79,081 (10) $82,454 $84,103
APPENDIX C
SALARY SCHEDULE
(Revised 2/12/99)
Bold italics represent $1,000 salary adjustment for years of administrative service/tenure
Numbers in parenthesis represent years of administrative service matching 5, 10,15,20 or 25 within contract period
